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KALGOORLIE CONSOLIDATED GOLD MINES (KCMG) — BULLYING COMPLAINTS 

2472. Hon Robin Chapple to the Minister for Mines and Petroleum 

I refer to the KCGM Superpit operations, and questions on notice No’s. 2287 and 2432, and ask — 

(1) Regarding the answer provided in part (7)(viii), for question on notice No. 2287, is it correct that the 
inspectors referred to in this answer are, Mr. Alan Holmes and Mr. David Watson, both from the 
Department of Mines and Petroleum (DMP), and that the union representative referred to in this answer 
is Mr. Shaun Maddock of the Australian Workers Union (AWU)? 

(2) If no to (1), what specifically is correct? 

(3) Is it correct that this is the same inspector and union representative, referred to in question No. 2432, in 
which Mr. Alan Holmes specifically refused to receive a complaint concerning serious safety breaches 
from Mr. Shaun Maddock, because he was an AWU representative? 

(4) If no to (3), what specifically is correct? 

(5) Can the Minister explain how the process involves both the inspectorate and union representatives, 
given that the AWU representative has not been contacted in any way since the initial complaint was 
made on 27 November 2009, and given that on or about 13 May 2010 Mr Alan Holmes refused to take 
a complaint from Mr. Shaun Maddock? 

(6) If no to (5), why not? 

(7) Can the Minister explain and detail the process in relation to the answer which refers to involving 
inspectorate and union representatives? 

(8) If no to (7), why not? 

(9) Can the Minister explain how, KCGM staff involved in the alleged bullying have been disciplined, as 
stated in part (7)(xiii), of question on notice No. 2287? 

(10) If no to (9), why not? 

(11) With respect to the discipline of KCGM staff referred to in question on notice No. 2287, has this 
discipline been limited to Mr Tony Brown? 

(12) If no to (11), what are the names of the staff against which disciplinary action was taken? 

(13) If yes to (11), does the DMP regard the nature of the discipline as being appropriate to serve as a 
deterrent for the rest of the workforce not to engage in bullying, victimization and intimidation? 

Hon NORMAN MOORE replied: 

1)  Yes 

2)  Not applicable 

3)  This is the same inspector who advised Mr Maddock of the correct process for raising a complaint or a 
dispute pursuant to the Mines Safety and Inspection Act 1994. 

4)  Not applicable 

5)  There is no process under the Mines Safety and Inspection Act 1994 for a Union Representative to raise 
a safety complaint with a District Inspector unless they are an employee or a Safety and Health 
Representative at the particular mine.  

6)  Not applicable 

7)  Section 25(2) of the Mines Safety and Inspection Act 1994 allows an Employee Inspector to report to a 
trade union on matters concerning safety factors and the safety of working conditions at a mine if a 
member of that trade union is employed at the mine and the subject matter of the report concerns the 
member or the member's work at the mine. 

8)  Not applicable 

9)  No 

10)  It is considered by the Department of Mines and Petroleum that appropriate action has been taken 
against the individuals concerned.  

11)  No 
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12)  I am not prepared to name the individuals as this is a privacy issue.  

13)  I am not prepared to comment on any action taken by any company in relation to its internal 
disciplinary actions.  

 


